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R-17-24
Fiscal Year 2025 Position Classifications and Pay Plan

AMENDMENT 3 - MAYOR BUCKLEY

Amendment Summary:
This amendment:
1) eliminates the proposed "E"-grade executive pay range; and

2) replaces the American Federation of State, County and Municipal Employees

(AFSCME) pay scale with the collective bargaining agreement scale agreed to
between the City of Annapolis and AFSCME Locals 3162 and 3406 for the Fiscal

Years 2025 through 2026

In the attachment to Resolution 17-24 entitled "R-17-24 FY 2025 Pay Plan
(proposed)™:
1) delete the the following graphs:
"Executive Pay Range",
"AFSCME Pay Scale Effective July 6, 2023 - Step Value 5.361%"

2) And insert the graph named, "AFSCME 3162 & 3406 Pay Scale Effective July 4,
2024"

As the change would look in the resolution:

FY2025 Pay Scales Effective July 4, 2024

Exacutive Pay Bangs
“Efectivetuly-d2024
chRADE | Lew | High
EQl | 19,000 | 202300
£a8z2 | —3370008 | 235808
Eal | 255000 | e S00

Explanation: Strikethrough indicates matter stricken from existing law.
Underlining indicates a change to the City Code.
Underlining & black - copyediting or reformatting of existing Code section
Underlining & red - new matter added to the code.
Underlining & blue - amendment
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AFSCME 3162 & 3406 Pay Scale Effective July 4, 2024
GRADE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19

AD4 36,339 37,793 39,305 40,877 42,512 44,212 45,980 47,819 43,732 51,721 53,273 | 54871 | 56517 | 58213 59,953 | 61,758 | 63,611 65,519 | 67,485
ADS 39,066 40,628 42,253 43,943 45,701 47,529 48,430 51,407 53,463 55,602 57,270 58,088 60,758 62,581 54,458 56,392 58,384 70,436 72,543
ADE 41,995 43,675 45,422 47,239 49,129 51,004 53,138 55,264 57,475 59,774 61,567 | 63414 | 65316 | 67275 | 69203 | 71372| 73513 75718 77000
ADT 45,145 46,951 48,829 50,782 52,813 54,926 57,123 59,408 61,784 64,255 656,183 | 68,168 | 70,213 | 72319 74489 | 76724| 79026 81397 &3.839
ADE 48,531 50,472 52,401 54,591 56,775 59,046 61,408 63,864 665,419 69,076 71,148 | 73282 | 75480 77,744 | so076| s2478| mags2| s7s501| o026
AD9 52,170 54,257 56,427 58,684 61,031 63,472 66,011 68,651 71,397 74,253 76,481 | 78775 | ®1138| 83572 | seso7o| BEss1| 01321 os051| o6EE
ALD 56,084 58,327 60,660 53,086 65,609 68,233 70,962 73,800 76,752 79,822 82,217 | Bap584 | B7225| 8984z | 92537 | 95313 | 98172 | 101117 | 104,151
ALl 60,285 62,700 65,208 67,816 70,529 73,350 76,284 79,335 82,508 85,808 88382 | 91,033 | o9376a| 96577 99 474 | 102,458 | 105532 | 108,698 | 111959
A12 54,810 67,402 70,008 72,002 75,818 78,851 82,005 85,285 BE,696 092,244 05,011 | 07,861 | 100,797 | 103,821 | 106,936 | 110,144 | 113,448 | 116,851 | 120,357
For & Step value from step 1 to step 10 - 4%; Step value from step 10 to step 19 - 3%
Scale: Mo Longevity Hold; Grade Value - 7.5%

Explanation:

Strikethrough indicates matter stricken from existing law.
Underlining indicates a change to the City Code.
Underlining & black - copyediting or reformatting of existing Code section

Underlining & red - new matter added to the code.

Underlining & blue - amendment




