FY2025 Pay Scales Effective July 4, 2024

Executive Pay Range

Effective July 4, 2024
GRADE Low High
EO1 119,000 208,300
EO2 137,000 239,800
EO3 158,000 276,500
AFSCME Pay Scale Effective July 6, 2023 - Step Value 5.361%

GRADE 1 2 3 4 5 6 7 8 9 10 11
A01 27,763 29,251 30,820 32,472 34,212 36,046 37,979 40,015 42,160 44,420 46,803
A02 29,845 31,445 33,131 34,907 36,778 38,750 40,828 43,016 45,322 47,753 50,312
A03 32,085 33,806 35,618 37,527 39,538 41,658 43,892 46,245 48,724 51,336 54,088
A04 34,490 36,339 38,287 40,340 42,503 44,781 47,182 49,711 52,376 55,184 58,143
A05 37,077 39,066 41,160 43,367 45,691 48,141 50,722 53,440 56,306 59,325 62,505
A06 39,858 41,995 44,247 46,619 49,118 51,751 54,526 57,449 60,529 63,774 67,193
A07 42,848 45,145 47,565 50,115 52,802 55,633 58,615 61,757 65,068 68,557 72,232
A08 46,061 48,531 51,133 53,874 56,762 59,806 63,012 66,389 69,949 73,699 77,650
A09 49,516 52,170 54,968 57,915 61,019 64,290 67,737 71,369 75,195 79,226 83,473
Al10 53,230 56,084 59,090 62,259 65,596 69,113 72,818 76,721 80,835 85,168 89,735
All 57,222 60,288 63,521 66,926 70,515 74,295 78,278 82,475 86,896 91,555 96,463
Al12 61,512 64,810 68,284 71,945 75,802 79,866 84,147 88,658 93,412 98,419 103,696
Al3 66,127 69,671 73,406 77,342 81,489 85,857 90,460 95,310 100,419 105,803 111,475
Al4 71,087 74,898 78,913 83,143 87,601 92,297 97,245 102,459 107,951 113,739 119,837
Al15 76,415 80,512 84,828 89,376 94,168 99,216 104,535 110,139 116,043 122,265 128,820
Al6 82,149 86,552 91,192 96,081 101,232 106,659 112,378 118,403 124,751 131,438 138,485
Al7 88,309 93,043 98,032 103,287 108,824 114,659 120,805 127,282 134,106 141,295 148,871
Al18 94,932 100,022 105,384 111,034 116,986 123,258 129,866 136,828 144,164 151,893 160,036

FORA The pay plan consists of 11 steps. The last four steps (8-11) are reserved for longevity for Civil Service employees; to be given at 7,

scale: 12, 15, and 20 (added this step effective 7/1/18) years of service. If a Civil Service employee has attained any of the longevity
years of service prior to reaching steps 8-11, then the employee is allowed to progress through these final steps in annual
increments until they reach the required years of service for the longevity step. This typically occurs as the result of promotion.
Exempt Service employees are not entitled to longevity and are able to progress to Step 11 in annual increments. All merit
increases are tied to meeting performance review requirements.




GRABE 1 2 3 4 5 6 7 8 9 10 11 »n
F10 49,935 52,612 55,433 58,404 61,536 64,834 68,310 74972 75,831 79,896 84179 83,692
Fit 53,680 56,558 59,590 62,785 66,151 69,697 73,433 77,370 81,518 85,888 90,493| 95,344
2 57,706 60,800 64,059 67494 32| 74,924 78,941 83,173 87632 92,330 97,280| 162,495
F13 62,034/ 65,360 68,864/ 72,556 76,445 80,544/ 84,862 89,411 94,204/ 99,255| 104,576 110,182
£14 66,687 70,262| 74,029 77997 82,179 86,584 91,226 96,117 1064276 106,699 1312,419| 118,446
F15 71,688 75,532 79,581 83,847 88,342 93,078 98,068| 103,326| 108,865 114701 120,850| 127,329
F16 77,065 81196 85,549, 90,136 94,968| 100,059 105423 131,075 117030| 123,304 129.914| 136,879
F17 82,845 87,286 91,966 96,896| 102,090| 107,564 113,330 119,406| 125,807 132,551 139,658| 147,145
F18 91,503 96,409| 101577 107,023| 112,760) 118,805 125475 131,885 138,956 146,405 154,254 162,523

FY2024 Scale
GRADE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19
F10 54,716 56,905 59,181 61,548 64,010 66,570 69,233 72,002 74,882 77,877 80,992 83,422| 85,925| 88,503| 91,158 93,893| 96,710 99,611 102,599
F11 58,820 61,173 63,620 66,165 68,812 71,564 74,427 77,404 80,500 83,720 87,069 89,681 92,371| 95,142 97,996/ 100,936 103,964 107,083 110,295
F12 63,232 65,761 68,391 71,127 73,972 76,931 80,008 83,208 86,536 89,997 93,597 96,405| 99,297| 102,276| 105,344| 108,504 111,759 115,112 118,565
F13 67,974 70,693 73,521 76,462 79,520 82,701 86,009 89,449 93,027 96,748 100,618 103,637 106,746 109,948 113,246| 116,643| 120,142| 123,746| 127,458
F14 73,072 75,995 79,035 82,196 85,484 88,903 92,459 96,157 100,003 104,003| 108,163| 111,408 114,750 118,193| 121,739 125,391 129,153| 133,028| 137,019
F15 78,553 81,695 84,963 88,362 91,896 95,572 99,395 103,371 107,506/ 111,806| 116,278 119,766| 123,359| 127,060 130,872| 134,798| 138,842 143,007 147,297
F16 84,444 87,822 91,335 94,988 98,788 102,740 106,850, 111,124| 115,569 120,192 125,000, 128,750 132,613 136,591| 140,689 144,910| 149,257| 153,735| 158,347
F17 90,777 94,409 98,185 102,112 106,196 110,444| 114,862 119,456 124,234| 129,203| 134,371 138,402| 142,554 146,831| 151,236| 155,773| 160,446 165,259 170,217
F18 100,265| 104,276 108,447 112,785 117,296 121,988 126,868 131,943| 137,221 142,710 148,418 152,871 157,457 162,181 167,046| 172,057| 177,219| 182,536 188,012
For F Step value from step 1 to step 11 - 4%; Step value from step 11 to step 19 - 3%.
Scale: No Longevity Hold; Grade Value - Grades F10 - F17 - 7.5%; F17 - F18 - 10.45%




Police Pay Scale Effective July 6, 2023 - Step Value 5.361%

GRADE 1 2 3 4 5 6 7 8 9 10 11 12
P10 61,500 64,797 68,271 71,931 75,787 79,850 84,131 88,641 93,393 98,400 103,675 | 109,233
P11 66,113 69,657 73,391 77,326 81,471 85,839 90,440 95,289 100,397 105,780 111,451 | 117,425
P12 71,071 74,881 78,895 83,125 87,581 92,277 97,224 102,436 107,927 113,713 119,809 | 126,232
P13 76,401 80,497 84,813 89,359 94,150 99,197 104,515 110,118 116,022 122,242 128,795 | 135,700
P15 86,559 91,200 96,089 101,240 106,668 112,386 118,411 124,759 131,448 138,495 145,919 | 153,742
P17 100,030 105,392 111,043 116,996 123,268 129,876 136,839 144,175 151,904 160,047 168,628 | 177,668
P18 107,533 113,297 119,371 125,771 132,513 139,617 147,102 154,988 163,297 172,052 181,275 | 190,994
The pay plan consists of 12 steps. The last five steps (8-12) are reserved for longevity for Civil Service employees; to be given at 7, 12, 15, 17 and

For £ 22 years of service. If a Civil Service employee has attained attained any of the longevity years of service prior to reaching steps 8-12, then the

Seale- employee is allowed to progress through these final steps in annual increments until they reach the required years of service for the longevity

andfor step. This typically occurs as the result of promotion. Exempt Service employees are not entitled to longevity and are able to progress to Step

PScale: 12 in annual increments. All merit increases are tied to meeting performance review requirements.

Nonrepresented Pay Scale Effective July 4, 2024
GRADE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19

NO6 41,995 43,675 45,422 47,239 49,129 51,094 53,138 55,264 57,475 59,774 61,567 63,414 65,316 67,275 69,293 71,372 73,513 75,718 77,990
NO7 45,145 46,951 48,829 50,782 52,813 54,926 57,123 59,408 61,784 64,255 66,183 68,168 70,213 72,319 74,489 76,724 79,026 81,397 83,839
NO8 48,531 50,472 52,491 54,591 56,775 59,046 61,408 63,864 66,419 69,076 71,148 73,282 75,480 77,744 80,076 82,478 84,952 87,501 90,126
NO9 52,170 54,257 56,427 58,684 61,031 63,472 66,011 68,651 71,397 74,253 76,481 78,775 81,138 83,572 86,079 88,661 91,321 94,061 96,883
N10 56,084 58,327 60,660 63,086 65,609 68,233 70,962 73,800 76,752 79,822 82,217 84,684 87,225 89,842 92,537 95,313 98,172 | 101,117 | 104,151
N11 60,288 62,700 65,208 67,816 70,529 73,350 76,284 79,335 82,508 85,808 88,382 91,033 93,764 96,577 99,474 | 102,458 | 105,532 | 108,698 | 111,959
N12 64,810 67,402 70,098 72,902 75,818 78,851 82,005 85,285 88,696 92,244 95,011 97,861 | 100,797 | 103,821 | 106,936 | 110,144 | 113,448 | 116,851 | 120,357
N13 69,671 72,458 75,356 78,370 81,505 84,765 88,156 91,682 95,349 99,163 102,138 | 105,202 | 108,358 | 111,609 | 114,957 | 118,406 | 121,958 | 125,617 | 129,386
N14 74,898 77,894 81,010 84,250 87,620 91,125 94,770 98,561 102,503 106,603 109,801 | 113,095 | 116,488 | 119,983 | 123,582 | 127,289 | 131,108 | 135,041 | 139,092
N15 80,512 83,732 87,081 90,564 94,187 97,954 101,872 105,947 110,185 114,592 118,030 | 121,571 | 125,218 | 128,975 | 132,844 | 136,829 | 140,934 | 145,162 | 149,517
N16 86,552 90,014 93,615 97,360 101,254 105,304 109,516 113,897 118,453 123,191 126,887 | 130,694 | 134,615 | 138,653 | 142,813 | 147,097 | 151,510 | 156,055 | 160,737
N17 93,043 96,765 100,636 104,661 108,847 113,201 117,729 122,438 127,336 132,429 136,402 | 140,494 | 144,709 | 149,050 | 153,522 | 158,128 | 162,872 | 167,758 | 172,791
N18 100,022 104,022 108,183 112,510 117,010 121,690 126,558 131,620 136,885 142,360 146,631 | 151,030 | 155,561 | 160,228 | 165,035 | 169,986 | 175,086 ( 180,339 | 185,749
ForN Step value from step 1 to step 10 - 4%; Step value from step 10 to step 19 - 3%

Scale: No Longevity Hold; Grade Value - 7.5%




