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L E G I S L A T I V E  S U M M A R Y  
 O-9-24 

FY 2024 Changes in Exempt Service Job Classifications  

 

 

 

 

 

This summary was prepared by the City of Annapolis Office of Law for use by 

members of the Annapolis City Council during consideration of the legislation. 

 

 

 

BILL SUMMARY 
 

O-9-24 does the following:  

 Changes the compensation categories in the City Code for exempt service 

positions; 

 Adds the new Department of Central Services director position to the exempt 

service category. That position will be created with the adoption of O-8-24. 

 Revises some exempt service pay levels.  

 

Exempt Services are city jobs designated by the City Council that are not to 

be included in the civil service. They include City management, department 

directors, and supervisory positions. Some positions may be dependent on 

the Mayor's term.  

 


