
R-15-17 

FY2018 Position Classifications and Pay Plan 

 

Finance Committee Proposed Amendments 

 

 

Amendment #1 

Add new positions recommended under O-21-17: Internal Auditor, Attorney to City Council, and 

Budget Analyst. 

 

 

Amendment #2  

Incorporation of changes to compensation as a result of union negotiations: 1% COLA effective 

January 1, 2018 and additional longevity steps for Police and Fire. 

 

 

The Position Classifications and Pay Plan, as amended, was recommended favorably by the 

Finance Committee to the City Council. 

 


