Office of the Mayor

Gavin Buckley, Mayor

160 Duke of Gloucester Street
Annapolis, MD 21401-2517

Chartered 1708 A P

May 8, 2025

™)

To: Alderpersons, City of Annapolis
From: Mayor Gavin Buckley

Re: Human Relations Commission reappointment

Pending your approval, I would like to reappoint Ms. Linda Mundy to the Human Relations
Commission. Ms. Mundy has served on this board since 2022.

Ms. Mundy’s term will expire on June 30, 2028. A copy of her resume is attached.

Thank You.

GB/hrr

Reviewed by: Housing and Human Welfare Committee

____Favorable ____Unfavorable
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Name Linda Mund ' L P R PR
Address 55 Primrose Hill Ln : IR R

City Annapolis sT MD Zip 24403
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Statement of interest - Why should you be appolnted to thls boardlcommlssfon?

{l am interested in the Human Relations commission primarily because Diversity, Equity and Inclusion Is my passion, As
someone who has been engaged in antiracism activism and community arganizing with local orgs - Showing Up for
Ragcial Justice; ACT Anne Arunde! Connecting Together; and marriage equality with the Unitarian Universalist Church, |
am very committed to DEI In our systems and communities. My experlence in youth non-profit over the years has also
glven me some amazing opportunities to be in relationship with many young people and families and learn so much
|about the effects of historical oppression and marginallization of many communlties in Annapolts. -

I am currently completing a professional certificate at the Georgetown University Instltute for Transformational
Leadership on Diversity, Equity and Inclusion and want to be a too! for this work in my community. in reading about what
some of the upcoming Initiatives are for the HR commission, | am very interested to be part of this agenda. The equity
work and policy in Montgomery County that Annapolis is looking and the Police Accountabllity Board are both examples
of creating institutional changes that will also contribute to changing the culuture. | selfishily would Iike to be part of that
so | can learn personally but, also, because | think it is some of the most important work this administration can
accomplish. | believe | could help in making that happen.

Are you a resident of the City of Annapolis? Y_Yes No

Are you an employee of the City of Annapolis? —Yes ¥ No
If yes, please state your job fitle, department & dutles.

Do you do business with the City of Annapolis? Yes ¢ No
If yes, please detall.

Are you currently serving on any city boards or commissions? Yes ¢ No
If yes, pleass list board(s).

Revised 2/13/2019
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References

Name Daduan Gay Phone 443-214-4364
Address Annapolis, MD

Name Mary Grace Gallagher Phone 410-991-5364
Address Annapolis, MD

Name Pr Erin Snell Phone 918-602-7360

Address Annapolis, MD

Appointees are subject to the provisions of the City of Annapolis Ethics Code, Annapolis City Code Chapter 2.08.
Appointees are strongly encouraged to review this Code and contact the City of Annapolis Office of Law and/or City of
Annapolis Ethics Commission with all inquiries. _

‘ Signatgwfmmﬂﬁ/ Date ﬁ/ [ 0/22- -

E-mail electronically completed form to boards@annapolis.gov. Paper copies may be faxed to 410-216-8284 or
mailed to the Mayor's Office address above, attention Boards and Commissions Coordinator.

Revised 2/13/2019



Hired to develop a new diverse mentor network model for an emerging local
non-profit that serves students who have been historically marginalized in their
career and college readiness development.

- Established an inclusive mentoring culture with training and education
focused on the critical needs of students and the need for youth-led
programming

- Developed strategic plan and messaging to engage businesses, individuals,
schools and community organizations of Annapolis to create a City of Mentors

ACT: Anne Arundel Connecting Together, Inc.

Community Organizing

September 2016 - April 2020 (3 years 8 months)

Annapolis, MD

As a founding member of the Strategy Team, led the launch of the faith

and community-based community organization that is focused on building
local capacity for leadership development and resident-led action for justice.
Volunteered and contracted for website development; communications and
public relations support. |

- Built relationships with initial member institutions and helped implement
County-wide listening campaign of >2,000 residents for issue focus.

- Led issue-based team to engage and develop local leaders for new solutions
in County’s gun violence reduction and safety strategies to include partners
County Executive and Annapolis Mayor.

- Currently serve as a core team leader.

Annapolis Scholarship Trust

Vice President

September 2013 - September 2016 (3 years 1 month)

Edgewater, MD

Established non-profit to provide scholarships and mentoring for first-
generation-college students to include creation and implementation of plans for
strategic vision, operations, programs, marketing, and fundraising.

- Developed framework to include formalized partnerships with sponsors and
schools; facilitate the scholarship award process and renewals; and grew
number of scholarships by 50%.

- Created network of professional volunteer mentors, corporate partners

and scholarship sponsors to achieve goals of building relationships and

opportunities for scholars.

Boys & Girls Clubs of Annapolis & AAC
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Georgetown University School of Continuing Studies
Diversity, Equity and Inclusion Certificate - (April 2022 - September 2022)

Leadership Anne Arundel
Neighborhood Leadership Academy - (2018 - 2018)

Strayer University
Computer Science
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