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R-53-24 
 

FY 2025 Changes to Executive Pay Ranges  
 

AMENDMENT 1 – ALDERMAN ARNETT 
 

 

 
MOTION:  
 

 On page 1, in the Executive Pay Range chart:  
1) on Grade row "E04" in the "Low" column strike "145,600" and in its place insert 

"125,000" and in the "High" column strike "218,000" and in its place insert 
"198,000". 

 
2)  on row Grade "E05" in the "Low" column, strike "160,000" and in its place, insert 

"140,000" and in the "High" column, strike "240,000" and in its place, insert 
"220,000" 

 
 
 

Executive Pay Range 

Grade Low High 

Deputy City Manager for Resilience and Sustainability; 
Assistant City Manger (E04) 

E04 145,600 
125,000 

218,400 
198,000 

Department Directors (E05) 

E05 160,000 
140,000 

240,000 
220,000 

 

 

Amendment Summary:   
Amendment 1 lowers the pay range for the Deputy City Manager for Resilience 
and Sustainability, the Assistant City Manager, and all department directors.  


